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Budget, Finance, & Personnel
RESOLUTION NO. 2016246

RE: RATIFYING THE 2016-2019 AGREEMENT BETWEEN
THE COUNTY OF DUTCHESS AND THE DUTCHESS
STAFF ASSOCTATION (DSA), NYSUT, AFT, NEA, AFL-CIO
AND AMENDING THE 2016 ADOPTED COUNTY BUDGET
TO EFFECTUATE THE SALARY ADJUSTMENTS

Legislators FLESLAND, MICCIO, BOLNER SAGLIANO, LANDISI, JETER-
JACKSON, and PULVER offer the following and moves its adoption:

WHEREAS, the negotiating teams for Dutchess County and the Dutchess Staff
Association (DSA) have negotiated a proposed collective bargaining agreement regarding the
terms and conditions of employment for the bargaining unit for the years 2016 through 2019 and
have signed a memorandum of agreement on the same, and

WHEREAS, the DSA has ratified the memorandum of agreement by a vote of its
members, and

WHEREAS, a copy of the memorandum of agreement as well as the proposed collective
bargaining agreement are attached hereto and made a part hereof, and

WHEREAS, it is now necessary to amend the 2016 Adopted County Budget to reflect the
fiscal changes resulting from the ratification of the memorandum of agreement and collective
bargaining agreement, and

WHEREAS, Exhibit A attached hereto outlines the necessary budget amendments to
fulfill the intent of this resolution, now therefore be it

RESOLVED, that the attached memorandum of agreement and the collective bargaining
agreement between the County of Dutchess and the Dutchess Staff Association be ratified, and
be it further

RESOLVED that the County Executive or his designee is hereby authorized and
empowered to execute and deliver the collective bargaining agreement on behalf of the County,
and upon the full execution of the collective bargaining agreement between the parties, the terms

of the collective bargaining agreement shall be effective and retroactive to July 1, 2016, and be it
further




RESOLVED, that the Commissioner of Finance is authotized, empowered, and directed
to amend the 2016 adopted County Budget as sct forth on Bxhibit A attached hereto and made a

patt hereof.

CA-133-16

CEB/Avh/P-1501

09/15/16

Fiscal Impact: See attached statement

STATE OF NEW YORK.
88!
COUNLY OF DUTCHESS

*[his is to certify that T, the undersigned Clerk of the Legishture of the County of Tuschess have compated the foregoing resolution with
the original sesolution now on fife in the office of said clerk, and which was adopled by said Legislature on the 11th day of October 2016, and that the
samme s 4 teug and correct tmnserpt of said original zesolution and of the whole thereof.

N WITNESS WHEREQF, 1 have hereunto set iy Tsnd end seal of said Legislature this {10 day of Ocioher 2016,

CAROLYN MORRIS, CLERK OF THE TNGISLATURE




_ EISCAL IMPACT STATEMENT
e AR R R e T T

[ NO FISCAL IMPACT PROJECTED

= —————————

APPROPRIATION RESOLUTIONS
(T be completed by requesting department)

-

- ]

Total Current Year Cost $ 78,177

Total Current Year Revenue $
and Source

i Transfer of Existing Appropriations, 7l Additional Appropriations,

Identify Line lterns(s):

A.1950.4007 - General Contingency

Related Expenses:  Amotnt $_ .
Nature/Reason.

Source of County Funds (check one): 1 Existing Appropriations, G ontingency,

Other (explain).

Anticipated Savings to County: |

Net County Cost (this year): $7%177

Over Contract Tera 7H/2016 - g2131/2018:

$1,124,092 -

e ——————

Additional Comments/Explanation:
The Dutchess Staft Assoclafion {DSA} Contract Setflement effective 7/1/2016.

. L ——
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e

Prepared by: Tiffanie Massey, Budget Office

Prepared On:9/13/2016

DuLpdf




EXHIBIT =a

2016 DSA Ganfract Sefilement

APPROPRIATIONS
increase

Decroase

A1170,7010
A1420.1010
A1170.8200
A1420.8200
A1170.8400
A.1420.8400

A.1890.4007

Positions

Positiens

Payments to Slate Social Security
Payments to Stale Soclal Secusily
Hospital, Med & Surg Insurance
Hospital, Med & Surg Insurance

Generaf Conflngency

§7g, 177
e—_—

§79,177

71479

30,541
5,466
2,336

(23,728}
(5,862)

79177 ¥




AGRE:EMEN;F‘
By and Between
the
COUNTY OF DUTCHESS
and

DUTCHESS STAFF ASSOCIATION,
~ NYSUT, AFT, NEA, AFL-CIO

July 1, 2016~ December 31, 2019




THIS AGKEEMENT, rnade-this xxiday of somcrgxA016 and retpoaclive 10 Fuly: 1, 2016, by anid,
between the COUNTY OF DUTCHESS, & pimnicipal porpatation. with offices at 22, Maikel
Street, Poughkéepsie, Wew Yoik, 12601 {heteinatiar refered to ns i SCouity™), Bid the

DUTCHESS STAFE S SSOCIATION (beteinafter sefarred tomas the « Aggoclation”).

WITNESSETHR:

WEERBAS, %t g the desire of the patles 1o Yhis Agreeraent 1 negafiate col leptively with fogard
16 hopts of work, wagss, s working senditions in, ovdef 1o (@) profots & Hatinonious and.

. goapérative, fclatiensﬁtié) befween -governmeit i its, emiployees, () 1o protect The public. by
¥]

assuring, ot all ties, tho oI !
recognize the legliimate intesest of the employees,

orderly and unintesrupied tzquaﬁbﬂ and Function of goveiginént, (¢) 1o
‘ ]

ED to promots faiv and reagpnable WoL ing

“cohditions,and (¢] so-piovide & basts for the mij'ﬂgtmsmidf natters of puubl nferest by igims of

fitioable FispussIon noW, fheteforg, 18 mrytuelly-agiecd by and bufopeen the parifes as followss

ARTTCIX
Tefinifions

The Tollowing wq:g‘c"is; apd tormds s ﬁs:ediﬂﬁ_ﬁs‘ﬁgreemﬁni dhall havethe following TigHRingst
" Anniversdy Diife™ means the date-on which an Employes:is Hiwpds
:"C'ovﬁts;" iedns this: County-of Dritehiss,

iGounty Fxeputtys” meaws the ohief gxeoutive office of the County, agthat:-aﬂ{c& 4 defined-and:
established-in Aaticle T of the Dutcliess Coumty Chater, or fheti dasigues {9).

#ppapfoyesls)" ians & piggibér, of e batgainis anit of the Sopnty of Dotohes who Is duly.

appoisted o the titled set forthin Apgsﬁdifﬁ mAl anriexgd {0 and made a part ofthis Agrecrpents
wfe means she, prrsuantth Section22:6f the General Constuction Laty.

"Unton! e Assoojation “or “NSAY on “Bergaining Ukt means Be1) ufchess S Assooiution,
The, EDSAY) | .
Tt or “Dapeilielil” toeas the Bep*a-zemmsefiaw op Pribiis Defshdet’s Qi‘ﬁpe,

Ej:!ii.ﬂead" ox “'Dep'aﬁmﬁﬂtzﬁéaﬂ“ figaiss heClotily-Atierhey O Publia Tefondes, pr thelt
desguees, ‘

gt Resounaos” will médh the Bommissienct Of Huriign Resohrcss ordesighec.




“Adjusted Benefit Date” memns:the date on which an Efployee s hired, adjusted by adding any
period of here than five (5} conseeutive days dvifing vl he Employee ddés bt apgicar on the
payivll, This ddfe affectsaceryal of leave time and payiient of health ipsutanieg preimiyods,

“Adiusted Longevity Date” means the:date orrwhich-an Brployee is lived, adjusted by adding
any period of more than five.(5) consecutivé days duting which the- Emplogee does hot appear o1

the pajroll. ‘This date affeots flie eligibility for fongevity avards

ARTICLE I
Recoguition

" Section 1. Represéntation

The County agrees fhat the Untot shall be the sole and exclustve representafive of all
Ernployecs deseribed-in Atticle TT Seetion 2 for the purpose of colleative batgaining and
grievances forfhe maxdmum period stipulated by thePublic Empleyees. Faix Employment Law.,

Section 2. Definition of Unif

The, Coutifyagtees ihntthe Undon 18 the sole.and exclusive negotiating rgpresentative for

"this Fanployeesof the County who ate duly appiofiated to:thotitle Bsfed in Appendix “A” anncxed
hereto-and made-a part of this Agreoment-and as modified purstatt to Section 2 of this Auticle.
Although the title 6f Araignment Attotiey isa title represerted by the Union as ¥ soleand.
solusive neggs’tia{in_'g- frégresahtaﬁvé,, pertain terms and conditions of emplbyxﬁﬂnfﬂfdl‘,'
#traignment Attorneys shall be sef forth in Appendix C of this. Agregment. To the extent terms
and cqnditfons of enpleyment for Axvalgmment Atforneys-age siot menfioned i Appendiz C of
this Apraemerit, the Agidensit provides the benedt. To the¢xtent the terms of Appendix €
conflices vitth this Agresfent with segand to Afraipphiertt Attoracys, Appendts C shall'stpirsedle
the Agtegment. :

~ ABRTICLE I : S
WManagesient Righﬁq .

The (tounty setaims the pight fa manage it husiness affairs and servives and to diset the working
foros, Inoinding the. gkt fo doelde the miniber and location of Hts business and sEvice
operations; the business and servige @?araﬁﬂns to be -eonduoted and rendered; the eaniiol, and
copdition of the: bufldings, real estaie, materials, vehicles, parts, feals; magfineyy and all
equipient which, may e used it the opeation of ts businoss o supplyitig Ity services; tg
determine whettier and to what extont the wrk required i pperafing its husiross and supplidn,

its séevices shell be perfoinied by Bmiployess Govared iy this Apteeingnt; to maifitaiy oides an%
efficletiey 6.1l its depattinénts and operations, ncluding the: Fight to. diseipline; suspeid atid
dischatge Braployeoes Tor eansey to hire; lay offy assign, promote and determine the gualifications
of Employess, to detexmine-tho.starifng and quitting fime and the munber of howuts to be worked,

“The Tights of the Cognty listed gbove-ale tﬁmt all-inclugive, but mdicate e type of matters or
righits wwhich belong to and avd.inberent i the Covinty, Sy aitd all vights, poiers, and anthofity
the Comnty had prict to enteiing this Apieerient-ate retainéd by the Comnly exsept as Epecifivally
an lawfiilly abridged, o modified by this Agreement, ,
. 2.
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Mothiiag in, thi§ Agresmepit shall b construed &s delogating 19 othiens the authorily eotiforted BY
faw -on any Counly official, ex if any way redneing or abridgin® duch anthority, Dt this
Bpreepent shall be construed a8 tequiting said Couniy . efficlals 1o faliow procediies dnd
policles: perein Jescribed, 1 the extent they a8 applicable; Tn the exereise of the anthotity

cofiforted upoh, e by Ta.

, | ARTICLELV
Tnployee and Assooiation Rights and Resp pnsibiities

Seefion 1. General . _ ] ‘
) E es shall have the 1 ghit to form, jolo and parficipate o o1 refain from.
forrming, joining of paitieipating in the Alibeigfion Tee from Htesforenct coeféiot,
by ‘fhe Agsocintlon Des. the vight and qesponsibiliy 1o -yeprsent all employees iy the
Y epotiafing unit oo, ny water copoeriitng fhie tetms and conditions of employment

‘ siitin e lnoits of this Kpretefit. '

{c) The '(‘_Zouxf’syéxecognims the tight ot the Braployees 1o-fesighatd spoecific
repreictatives ofthe Unilon 10 appeas ot fhair hehall ty digcuss salavies working
conditions, prevaiicos and dispuicy 4 to the feps and condilions of fhis Agrgement

and to visit Employees Auuing working hours, subjent o work reguilrements afthe

Contty,

Seetion 2, Unibn Rolense'Lime :
(&) Ropiseniatives desigtiated by e Uglon, shall he allowed yip torten{(16)days
canative of “imion 1elease ﬁme”'with pay and veithout ohaige: to actupulated Jedve.
fimé fot the purpose of attending to virfon, buisisss: Fists “rinidh yelease e shall

vt faclugs negdﬁa:ﬁohsa:aftbitxaﬁbns of PERB proceedmgs.

‘@)-Iheﬁn,iqnff&h@li notify the Pepaviment Head andihe Gowprpissioner of Hogan
Regpugogs it witing at least o woeks priorto thenced Kot Hmo. The nofiee shall
ficlude thes date, Timie; Place find puipase of the seed fot 4iiie-and shall idexitify the

fndividual igbussentiitives for sihom fime oFF {irequested.
(¢) "Thte Conty Keseives the right to deny: the time offrequest.with regad fe-amy
ucividual Bmployes i i Countyr defenoines thatbis prasehoe i3 tegdired Tov the
praper Hific ioning oF s Uttt R
Section 3, Unim Reesyils S Wicefing Spags.
de DSA with & 1¢ ding e cabinetdor afnfenanee of Unjon secoids.

P oty agrees t provid 08
This file cabinel will bedocated at.the disoretion-af the DSA,

Tpon approtil;tho Vsion will be-able tomes conforenootopms gy contiueting Unlon business.

"3




Section 4. Unden Notlces
The Union.shall ave the righit to post notices and ofher dsrnmanications on bufletin

boaids haintatried on flie prexises and facilities of the Coymty.

Seetion S No Shike Affiymafion

The Usnion affioms that it shall not asséxt the.right to stiike against the Cotmty, 16 assist or
particlpate in any such strike, or fo.Imposean, obhgatmn upon its uemberi 1o conduct, assist, or
© patticipate in such a strike, Ttis further exprossly ag;eed that the pled ge herein tectted is an.
essertial element of consideration for this Aprecment,

ARTICLE V
@mE.ensié'tiqn

Section 1:.Salary I;imﬂasas.

. Wpon patification by heth parties, bargaining unit mendbers.om the payroll as ofJuly 1, 2016 and -

it the:signing.of the MOA will have theix salarfes adjusfed in Mefollawing matiner. Sulacy
ingreases for2014 and 2015 will be cempounded to calculate the new basge ﬂalary of each

bargaindtig nnit smember,

For 2014; 2% added tosalarios-of bar, gainmg ubitmeibers with ne refwoactive payonf,
For 2015 2% added 1o sdlarfes.of bargaitilng unit inemham'mth 6 tefroactive payout.

Effective Joly 1,2016; 2% salary Increase plus'an additfonal “equity ac_ﬁ‘gstmant” of 2.5%.

Effective Janaary 1, 2017: 79 salaby inorease plus.mesit awsrd inchudedin the Disfchess
Cavify Perfotfoanti Matiagement Systout

Tifective Jamuary 1, 2018: 2% salary inereage plus mexit award inclided fix ’rha Dufohess
Connty Performanca Managerment Systern,

Ltfective Janmary 1, 2019; 2% salmjr intreasé plus merit award Included in the Dutchess
Courity Petformanve Managerent-System.

See Appendix B for Salary Schedule fop all baigainitly: unit members éxcept Afraigrment
Attoineys. Seé Appeniix C for tafipensation for Amazgﬁman’mﬁomeys. -

Section 2, Salsifes
Retroactive salaty payiments shell be payable.only refrpactive to July 1, 2016:and shall be

payable to:those bargatnlng onit-members on-the-payroll as of the date ofthe MOA mgnmg

Section 3. })utchess County Ferforuinncs ffaaa sohgnt: Sy,‘}fb’.tﬁ
The partics recognize that the Courity has xmpiementﬁd the-Dufchess Counfy Pevformatice
Management System, One component of this aystem is a process-for performance appraisl.
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soction i Longevity Galenlation _
() Longevity tsan erodse of 3% toa baygaling unlf meniber’s tase aial saldry.

A IQngEV'rt:{r'x_zﬁli bs emvatd.e& pn the hatgainfog ot rogmber's adfusted. longevity date for
e followitg years served:in the county, op 8 full-dime basts at-and sdter 19, 15, 20,25
and, 30 vears of ‘gervics, '

Gection. 5. Oiber Payneiis
(a) Reimbursements, :
¢ ilenger The mileage allowarics, i lieu ofadtudl and.ietesudly sxpelises:

=g

aH

excluding tolls, meals, ahd lodghip, i ably, whoicver WSe of persom!
mfor vehicles o0 (;‘gurity—‘bas‘inessi's avithotized by the Empleyer, shall be.

indewed fo the IRS, oode milcage gxgvis_’on To be reimitrorsed: fox tolls, &

peceipt or statéuitnt myst b provi
Wiesilst “The Courity shall pefmburse:mesibers for mhoals-an follovis:

1, Jn County: When working in Dulghess Cowsty fora ight Court
‘Assipnitetit of .a Coupty 1epislative Cothmittee hedting. or &
Tegislative Poard Wleeting shich ends afier 7:00pm; dionot Willhe.-

jeimbused upto 410,00 with aeeript

2. Out ofthe Cotntyr .
Tioalstnsty IF tayeling oo of the Cowity and feaving prior o
7:00ait, a it meinber shall be enfitled 1o Bréaktast viliich, will be.
tetmbursed ute $7.50 with-a receipl -

Tnghy 1 traveling ‘out of Connty on County husinpss belween
110 — 2:00pm;. & upit meniber will b entitled 1o oo $10.00
with 2 receipts

PDinners T out of the sounty after 7:00pm for Connly bugifiess; &
it pemberwill be exfitfed torup to $20:00with a receipt,

Notary Lieenggs: The County dhall tehmbinse o pay Tor unft mbmbets

for fees teqsiﬁl'é:d 1o fhsintain notary Hoengtss.

G s Quatitied Cloneses o1 Semiaars:

Ratpaicing ungt memborsshall be oligiblerty rgeetye fll rphaihutsement of
approved yyalifying sonfiauing education chatges of LOULSS foey and
ppptoyed felates] PRDGACS, prGvided that tho cofituing gdugation 13

gligible 1o beused fo meiiteRancs OF the enplayee’s Hicense.

An eraployee must request approval. 1o: isfher De;partniéxit Head, ot least
thice (3) weeks @ advange (whet geusonable) pi the: commencement of
i course:

This Coioty etalns the uliingts il to, dptermine Whethor qrnot speeifle
coises most eliptbifity requirorients ‘and nre wishins the Cousity™s badges,




Section -6, Parking

All bargaiyiing unit nestbers will be provided with fice parkitg withid reasonable pioximily to
the worksite, Those with-parking badgos- of 7/1/16 will be-allowed toJesp fhem, Prier toary
change in parking policies (such as Jocation, mntber of badpes), the Ceunty will provide
reasonable fiotiee to the Unior and shall meef and disenss,

Section 7, Recoupment
(a) When enyployses et depariments become aware of i gverpaytent, fhe Déparfment of
" Tramen Resources and Finance shall be: nefiffed in wiiting, Notificatfou shail inglude the
narne of fhe eniployée and the nature aod duratien of the overpayment. -

(F) The Deprittment of Human :ao0iess ghall nstify the Untor by cofitioting the Uiion
‘Presidertt, The Unfon shall be notified of the affecled sinployees, tho amount and fhe
reason for the oyerpayment,

(¢} Thé Finabes D'egbj,fﬂhaﬁﬁ.sﬁaﬂ.nbﬁfﬁ gackl etaployes In Wiiting of the athount atid fedsoix
or the gverpayment and the payment or ietoupment schedule {0 be-followed, Rayroll
deductipns will. be used. Deductions shall be g at the vate of $50,00 perpayroll wniil
therecoupment is satisfied, Payroll. defnetions will commenoe on the second, payday
following thedate of motitieation. .

(d) If the teepuprient sdot safisfed and fhe eriployes leaves Counity employment, the
halance of the zecoupment will bo taken fom the enployee’ylagt paycheek, .

(). TP & recompmenit scheduls of $50.00 per peyioll repiebents an uhhut-hatdship fo an
etfployen, the employed may feduest to the Departoert of Huidan Resourgés that'a
fesser tecouprgnt be taken, The dectsion of ihe Department of Hingan Restuees onithe
xequest shall he findl, Uniil B devision is mado by e Dep artment-of Tuyman.
Resoutces, there shall be norecoupinant iade by the Finance Diepartment. Tnadditien,
notwithstanding anything to:the.contfary, an Hmployee iiay reguest s répaylasnt amolnt

i1y exdeds of $50,00 per pagroll.

ARTICEE W . Coo
Workday And Work Week - .

Secfion. 1. Bagle Work Weelk.and Brsic, Work Perfod '
The basis work wegk fur sugh emplayees Shall eomprise histy five (35) hows, provided,
however, that while no:employeé shall. e eligible fo vecpive ovortime compensation; cach Unit
“Fead s hds i diseretion fo adjust fhe daily work schedulé.of an employee to take into-accomnt
vtk perfortied eutside of Offjce Hours: :

Qeetion 2, Dffjes Howls :
Excluding: legdl holidays, all offices shall be.apen forthe transaction of business from
9:00 .12 16 5:00p.ui., Morday throvghi Fsiday.




Vv — & ot s TR

Seetion 3 Recoxd of Attendance ‘ -

Traily titue vecords, 1 foril detemiived by thi Counity, showing detial tlme workéd, a5
~well is all types of lea¥o anet yapativn Hiie eatned by gdch Erployees will be hanitained by the
‘Coytity..

ARTICLE VL.
Fgliduys, Veentions; T.éaves:

Section, 1, Hofidays , ) o .

(2) Batishining unit aployges will beawarded.a day i with pay ot 8 bofiday, Duthess

Cointy offictally froogizes palve (125 holidays that aviehatize offives tobe olased. As
of Tamary 1,2017, the ‘holidaygare: New Viar's Dery, Mart Taither King Dags
“Lingoln?s Birthdas, President’s Day, Werperial Day, Tndependenco Bay; Labor Day,
Ctofumibos Day, Rlection Day; Veteran's Day, Thanksgiving Dy ard Clifistoeas Days. -

(b) Trolidayawill be-dbsgived ou an eligible '@plﬁys_éfﬁ‘m;'mai wark day or i it Filly ond
Sahirday will be obgesver the precet fig Fiiday. Holidaysihek ], ona Sundey will e
observed the succeeding Mondag:

(c) TE adiitional days ‘beswotsie official holidags wiitvelbsed cquutyoffics houts, fede
qilditiogal dayswill o deemed Holidays. windsrilvis benefit.

{dy The County Wy rmifatatally defetming to rehainopen fox the pansaction of business on

o .

1 sacolxs Biithday, piovided it ghants o it seree o (1) addidonal vabatlon day.

{6) AsEmployes who 4 pequittett b otk on s holiday shnL g paid af bty or het notmal Tate
of pay- Hopariment Heads, shall havedhe iaprotion to adjust tho dailywork schedule of
an employee to tle info ascount wotk perftrmed:on a-Holiday,

Section %, Vavafions

(@) Now Hivgst : . o N
i. 'Baigainingwﬁmem?fms’hifﬁd hetwoen Jahuaty L il T 30 shail beallotted 2
Wadies of vacation;. aceiing ou thedi drite: of hive.
4, Benguining Hnit poemibers. Firedl hetwsen Fuly 1 and Decoaiber 31 shall weesivend
vaeation days potil fhe Followiig yet

{B) Current Employees: .
4, Bngaining unitner hes il bo awardgd 4 weeks oFvagatien peryeat o
Yoty 1, Utiged vipation gy be sariiett aver fowebisequettl youis;
i Commenshup un Jausy 1 fallowing thefr's™ gompluted your witti-the Commtyy
Barpaining ynitmendbels ghall beyrearded 5 woeks of vacation pesyear on

Jatmary 1. hnsed vasation méy b oattied over 1o sehseihedt yeals.




() Unit heads, in theirdiscretion, will appreve vacation fime takKing dnto, consideration the
following factois; (1) Request.of the Bmployee; Gi) Needs of thie Uit and (i), Setority:

(d) Upon separation, refitement from the County ot degth while: employed by the County;,
bergairing unit members will be pald the menetary value of acoumulated wnrsed vacation
up to 45 days.

In the year of separation of gervice, the payeutfs as follows;
o “Beparating befweer 171~ 31: 25% of thatyea’s sracation doarial plus
- provivusly banket!fime; up t6 & maxof'45 days,
+ o Separating betwesn Af1— 6/30; 50% of that year’s vacation aceryal phis
previousky banked time; tp to 2 mag of 45 days. .
v Beparating betwesn 7/1 — 12/31; 100% of that year’s yacation acerqal plus

previousty batked time, 1p to a max of 45. days.
(e) Vacation leave may bé vsed in ops (1) hotr ot half(1/2).day or whale day Increments.

Seetion 3, Sidlc Leave : _ .
(@), Bazgalning unit mombeys.shall be granfed. up o six (6) months at full pay for leng tesm ox
catasfrophieilness or dsabilliy; of fijiny covered pirstiant to. Workers® Coritpéhsation,
Appripifete doctnhetitition from the aftenditig phiysician shall be imade availablétpon -
Tgquest,

(b) Sick leave may be used, withrsasonable diseretion and with Depariinent Head approva,
for petsonal or. family ness. Famdly shiall b defiried as means air Emgployes!s sparise ,
dependatit ehildren, aind paret: :

(e} Azcrnals ofsigk leave apeumulated prior to beveming.a unit member will be refatned Tox
 the putposeof applying towards:41({} upen retirerent. Eriployées-with balances in
e¥oéss of sty months figy utilize fhe éxtoss aceruals-shold a.ehg tarm illness vdenz,
Otica the Gxcess adpinals have bion used, the efployes will be placed v lomp-term
disabilitye ' .

(d) A bargaining unit.mémbor will notify: the Department's designed of thedt-ntent o take
sick laave donsistent-with the: Dfapamnf;i_l_t‘s policy prioy to thie start ofthe work day.”
Personal 1ilness andlor disability in exoess of five (5) consecutive-wiojk days may.teguite
Justification to the Bopartmont headfandfer fie County Bxesutive. Sick leave in excessof
10.days/yenr may alse require justification fo the Department Head andlor the Gounfy
Executlye, -

(€) Siek leaye may be used inone () fromior half (1/2y day o wholg day Irerements.
Seetion 4, Pevsonal Leave o :
{8} The purpose of personal leive is ta pextdit Binplayees to altend to petsonal affairs that -
8




cannot.be accemrriodatod diming mn}wd?ﬁng,hdur& This provisiofi-will sunsel-ét the
end of the-contiact terné Dedeinber 31, 2019,

{6y Rifective Janmary 1;201 §each BEmplosee shall be entitled to three{3) personal leave
days dueing sach yess of the contiaet. There shall beno carry-over of persenal days frarm
year to;year, Bmyiloyses who have, 4s of Jatmiacy 1, 2016, already tised thuea {3) ot.zaote
persanal leave days will not be penalized, but under nd elrcuingiante: does 1his- Callegtive
Batgaining Agresiaent copfer more thap thige (3) fotal personsl lenyve days to be used

duying the 2016 yoat.
(¢) Pemsonal leave may he takeil in o it of anio o,

(dy Prior upiproyal of persoral fertve must be obtained fram the UnfyHead, Apptoval or
dental of personal leave shail bo based uppr e needs of the Unit for the secvices of the
Employee: The naturg of the Bmployeg's petsonal business shall not hea fastor

(e} For pévr ot feinstated Braployees, perional. leaye days shall beearhed oprthe date of
employiment gn g frosvajed Basls frotn the daie ofieniplogmsnt threugh Degeriber 3lstof
that year. ' ’

(f) When ad Briployes thoves.between dipattmetifs in {he bargaining whil, hisacouinulated
pefsongl Tesveoredits shall be-rendfesrer with him. ) . '

" Seotion 5 Leve for Courf miil Fuyy Adtendance ' ,

When an Binployes is eificiatly suinoned jo bepicsent al fheourttivuss For jury duty

ot 5 ider sithpoena to Appear A couft of befors &8 4d i pistrative byl bivadistie: colited o

ik job duttes; he-shafl be granfed leaye yith-paty Foresueli priposes; I fie oo of jury dify fbe

amounf of pay shell be the tiffisrencs hetweon his dailyate of pay:and the-sraount allowed by

the-coutt for jury dufy. o

Ssetion 6. MiBtaty qitl OffierLenves Required by Ty :

2, Tt Head shyl] grant any lgave-of absence, vith or without pay,.as is now or'may be

yequivsd by speeific stimtory muthonity, such a the Military Loy '

Section 7, Workers' Comijensation Lieave C

At Brployee who Ts abseiit from wotl becauss of pesupational injury or tissass,

itk reatts i ant hovard of wotkers' conipensation, shall be entitled to leave with:foll pay fox
fhewatting pexfod, which i5 not-compengated by the Workers" Compensation Board, If fhe
defeumination.of the Wkets' CompensatinPoard is that the Injuty of Slekiess tlid nof dris,
diring e coviss UF empldyiiont, then the walting peiod lonve shll b chaged agaitist
aperroulsted leaye o 1 ve ascmmilated lgave scists, shufl be paid badk to the Ciyanty by the.
Praployee. -

A determination by fho. Workeis Corpensafion Boatd 2 fo whisthey or hotan Gy
ot sickneds.arose4n, the copise-of &fildyment shall be Tinal and vonolusive ak 1o The Copnily-thd,
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the Baployee, subjest forthe fight of judicil feviéw. Before allowing any'such ledve with pay, a
Uit Head meg véquire proof &f the siture 6f the oscupitiomal injny otidisease and provf of the
Bnployse's inabilify-fe refuin fo work durhg this inftial pertod, Tn addftion,a Unit Head niay
requite a physical examination, paid by #he County, asa condition presedent to the Engployec's
return fo work, Should the examination: net osour within 10 werking days, the Employee will be:
placed baek oh the. payall, dud, in the discretibn of the Caufy, be reguited o foturn to work.
"The piirpose of the examination is to éstablish that the Buployee {s able to perform his own

pormyl duties and fhat his retuin to wotk will not jeopardize his.owr health afd safély or that of
his fellow Brployees.

An Eniployes on:workés' compensation leave as approved by the _
Workes&! Cotapéhsation Board shall it be. deetritd offthe payroll foi the pimpose ofthe
definition of the teyms adjusted benefit ox longevity-dates as set‘forth in Axticle 1
hergof;

Sedtton 8. Léaves of Absence Without Pay

The Couirty Bieoutlys may, upon the request of the Enjployed and tecotntendatiop.of & Uit
‘Hisd, anthorizea leave of absence, without pay; for g specified perlod of time pot o dxeeed ong
weng. All such leaves may, with the convntzence-of fhe County, be ferminated prior tastheir
expiration,

Sectipn 9. Child Care Ldve .

Upan fhe birth ot adeption of a child, hargainingondt members shall be entitled to jeb-proteoted
Jeave it aegordance with fhe Family Medical Loave Aat bf 1993, as it may besamended. from
time to fime: Bargdintag bitinembers who.tre-eligihlé for EMLA leave aid elect stch.ave
xpos the bith or adojtion of a obild shiall be tequived to exhayst pyalable bedfit Hhiy-cluniing the
pefiod of such leve, Adghionally, upon the birth oradoption ef 2 ehild; or npon the expivation
of any-exercised FIEA Teayertaken upon the birth or adaption.ofa child, Department Heads
shall have the discretion o.approve a conseoutive, unpaid leave of up 1o threé:(3) months. When
both patenis ae bargaiving whit wémbets, the feave-may be.split into fovo'(2) separate Hor-
concyrrent Hlaoks.

Seotfon 10: Emergeney Fire/lisaster Leaye o ‘

Tieave with pay-shall be piovided 6 duly appibinted f»?bluqtcebﬁfeﬁghﬂars &r-mieribess, of
yalitesr ambulance festrie sgnads who must leavethely jobs for g cinergency, at fhe veduest of
1o sommanding officer of the unit, or who ag late for wark begause of tnvelvetent e five or
resetig operation. :

Seetion 11, Bereavement Leave .
A bavgatiiing unit membey shall be graiited (fivie) 5 conseetive wotling days oif with payat the
e pfdeath pfan Bmployse’s spovie, parent, child, A barghining unitmeniber shall be granted
fhree-(3) conséontive workdig days off vith pay at the fime:of deatl ofay Employes’s

grandohild, grandparent, brothe; sister, mothew-in-lev, father-in-law; logal guardia, step-parent,

" steprohild, step-biother, step-sister. B Ageining utt tebers shall be granted one 1) ‘woiking
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day off with pay atthe time of death of an Employes’s brpther-dndaw; sistei-io-liw, sowdinlaW
ar daughtes-in-1aw,

ARTIELE VI
Health Tnguranece; Dental; Optteal;, Retirement Aud
‘Hisahﬂitg’lnsimzaneej—"lans

Yeetien L Tealth Insurance
(a) Brrgaining unit employess shall bp eligiblefor healfh ipsuranec 'acgo;:ding“to s_ec’tion-ﬂﬂ.

4

Eoverage may be-either on ai individual ep-fanily bisls, upen the glection of the:

pmployes: Bmployees miy chivoge frof. sy of the available Conrity plags, whichgte, 45
of Tl 1, 2026, MY CoPlan 504 gnd NYSHIP Fimpire-or WYBHIP The Brupixe Plats
(b) Effective and fetropeiive 0 Ty 1,2016, buygaining et membets bired baforo Jamary
. 1,201 ghall conliibute 7.5% of ’fghc}-te{al apnpal nsurance prembam esch yeat. L
Bargaining nnitmesubers Jired after Yadueny 12011 ol conifiibute: 15% of e tojél
anrivg] fstranoe pramivin etich year, Health insutance contiibuiiond shell be niade pte-
ta¥, Umlss ftfe cuiployceepis it fn-wriitiog, Binployees ghall meke et contribution of

thertotal syl nsorance prernivm S 24 gqual paytroll deduetiops fo be taken in fhe first

twe payehecks actually paid (i_ssued)'-ih;anjmalenﬁar menth,

© Covetage begins fhe st of th,month foHlowiig fhie dite ot eraployient, Tu ordler for

aoverage to by efigctive, fhe employse st sompipte fhely applicaticn within 30 days of

fligdste of bite: Coverag okases at Hioend of the calendsr month-of sepaation,
Cloverageshall be maintatnod-while anemployeo i ebabving phyinehts plistiant fo
Weikers” Compensation 6 Disability Hsurancs, 83 piovided thiough the Connty

{@) Plin eliglbility sid enrollment deadlines dre.gubjeot to oartier and) Jogel requirements.

{€) The County, may, upon shrty (60) days wiltters niotlée to the Union of Its ititeattod to do
g0, self insure, i whole of 1L pait, any or-all.of the aboyeuxéfafenqe& hiealth Insuraos
plans or therenfler, ehang® 10 o healh instirpce tanisl, or change hieafth ingnrance

cattiers provified the bepefits nclding the fledetibles aud co-pays vonitaiyt sibstantially

squivalont;

(£)- "Tho Connfy foseldes fhe sight to vevieve hsaifti instuance £ Jonible novetags due toother
family inepibets beia xnloyet iy the Staterat ey York, ane-munipipality; sohodl
Jistrict, agenay, public benefit corp oration, ot ancther polifial theveot and, shall sgek

vl aicpeptance with the Undon for thepepose ofaeducing the cost-of such double
COVSIAZE. -

Sectior 2. Henlth, hpsngance fox Refived Bployees ang SurvivisgSpouses
(). Employses: swho-yotire From the Coynty, ate yeceiving, rf;ﬁ:f‘ement'heﬁéﬁﬁ'ﬂqﬁi the New
Cork State:Retiremért Systom dnd haie the Connty-detizericht scevive oledit yeas wifd
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County governipent, shall have the optien toelect cormhibutory health insurance. coverage
fromn the County based.onthe follewing schedule:

Conuty Sefvice Connty Share of (fov;grag_e
Years® Individmal”  Dependent/Spouse
1014 years 50% 35%

15-19years 60% 45%

20-24 yoars T0% 55%

25 & aved §0% 55%

*This number rsp,ras_eznfé the rativee’s years of servies to the County-in fill thme years, Parttime
employment will be pre-vated 10 reflect achial sarvioe.

(o) Suivivitg spouges receiving health nstrancescoverage:through. atelired Biuployeesas |
described above shall have thecoption to contiine-either individual or dependent health
insurarice coverage with the Counlty on:a contiibitory basis. The Conity will pay 50%
fowards the cost of itidividual coyeiags, The:surviving sponseistiall pay the balande of the
Hndivitual peverapt freariom cest, In e event the surviving sponse elests dependent
coverage, the surviving:spouge shall beresponsible forthe fotal cost of dependent
covarape. ’

Seetion 3, Dental Plag )
(@) Friployets shall retelve filly hald disital Tusritance pridgr fhe Guardiay Plan.ox ene
substaritially eqnivalend, Coverage may be either-on an individudl er 8 famiky basis, upon
the elpgtion of the employee.

(b} The Couniy tescrves the figlt to tewlew dentdl insuanse fot double coveragedae i other
fatmily members being employed bythe State of New Yorls, or a sunicipality, scheol
st agenty; priblic benafit gotporation, or-another political:subdivision thefeofiand
shall seck myfual acceptarice with the Unibn fov theptirpose of reduiingthe cost of such.
double coverage, _ )

() Covetags beeomes efféctive the first.of the month following employment, In ordex for
covetaps fo be effoetive, the employes must complete thels application within 30 days of
their date of hive, Coverage ceases af the ¢iid 6ffhe-calendal nonth bF separatiot..
Coverage shall be tmaintained while ah eraplefce 18 teceiying paymeitts putsnint f
Yiprkers” Compensation or Disabilify Insurance, as provided thyouglrthe- County,

(&) Plam eligibility and ensollment deadlines are subject to cauies anil Jépal redirements:
(&) The Couity, ma¥, Wpon sfn:}y (60) days-wiitien 1dtice to the Union.of itsdnfention to do

56, solf Insure, 10 whals gr i pét, any or all of the ghovertoferenced dontal plamror
thejeaflter, change to & dentel insnrance earrier, or change dental insurance cartiers
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provided the benefits jrichnding the .gle duchblos and:co-pays. reimatn substantially
ecuivalerit,

Secfion 4. Opfieal Flan -

(&), The County shall contiape o provide o non-contributory-optical plas £y alt full-fifne

employecs and thelt Farnifios substactinlly equal o the plan presently knoWn a5 SOSEA
Buiployes Benolit Fond Platinun Plan” ar4 plait sub stantially squivalent.

(b} The County regerves fhie vight to-revlew pplicat jnsysance foptorble coverage dus o

other fﬂ!ﬁﬂymembars.bﬁiﬂg: employsd Ty the Stafe of New Youk, ot 4 rauicipality,

O it ageni, bl bendt s, DLandr s palieal sibdivision fseot
snd shll seek mintupl acceptinte ot the Thdlon for the pufpost of reduding the costof
suih, double caverage. - | be _

{6y Coverage becomes-effective the firstiof the 61t sollowinp smpldynent Tei oo for

carverafge 16 be sffective; the bmployee,must cotapléte the-application within 30 days.of

thtr date of hive, Covohge cangen at thig end af the calendar mopth of separation,
Ciorvetigd shall be raimtiied while at gployse 4 reogiving payments pursuarg fo.
Werkers"Compensation.ot Disubility Insucance; 48 provided fhrough the: County.

(dy Plan ﬁiig‘ibﬁitjﬁﬁ&-em‘oﬂiﬁan? dealings ave subject to cardler and lepal tequirtrets.

(&) The:Cotity, Wags VPOR staty (60) days viritiery oty to-phe Union of ifp inlenfiontodo S0y -
ssif tosure, §n wholg or in part,any of ull of the abovecte tenced.optidal insurancs pla'ﬁé
o therpiiter, chatpe {04 b}ﬁoalfiﬁsx@:an&ﬁbaiﬂbf, it chahge 'ejgﬁ’pal.in's‘i_u%ﬁc_eﬂmiéﬁs

prvided e bonefils inotuding the definotibles did ¢o-pass yemain substaotially
ggivalest. .

Seetion 5. "Rétirement Plang

The Coiity shall gontinue 1oy partiotppte in fhe gotitement plan provided in Sectlons 75-§

and @17y of the Mew Yol State Rotlrement and Social S_m;ﬁt}r;aw.‘m addition, fhe County
shall continye to paificipate ina vetiverhent plan privdded 2 Soofioh GO{b)of the Mew Yotk Staté
and. Sootal SemityLavk The Coutity will offera setitmant plan msuaﬁt-ﬁa-s-ecﬁon 7Sy of the:
Wow York s Retigetiontand St Seciilty Lo '

Section . Yealth Tnsuranee Buy-Qut ) _ )
() #An Employec ennolied i oty healtly fnsiiande plas f@rjfhé.‘t%ﬁfy—ﬁux (24 months
amoiately prior fo sabptssion o I biug-ovit aplication Shall be clizibte foi & health
Sistivaict b0 £ fhi plén-dategoty Gniiddusl o Bapnily .c@sz@agag;.in, which he was
motually entolied for thase oy twenty-1O (A4 taonths ashepoinafisy sef Forth,

Thegeaftor an, Bimplayes may” goptinue o apply foribe ‘buyout if that Briployes woutd
chorelse be allgishe for Hal nstupnsE,
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(b In thé event thet the, ahyplayeo has not been enrglledin a family plan for 24 moxuths byt
has been. continuously 1seetving lealth cate insuratice benedits for the prior 24 month
petiod (either fn an ndividual plan oz in a combinratien of the time in an individual plan
and funily plan.for 24. sionths edstinuongly) then the buyout-will be awarded at the
irdividual rate, '

(g) An Employes, desmed eligible under (a) above, may exercise the health insmange buyont
by submitting an applivation to the County at the-fime oftermination: of coverage, along
witli proaf'of alferative nofi<Ceunty health inswange covetage. No aveard shail be fuade
fn the year in which application Isitnade. (ie., coverage ls dtopped in.Jupg of 2015, the
buyout-will be apphoable fis fhe calendar year 2016):  The applcation shall beag
presciibed by the County. ' -

{d@) Oncdan Emplbyéavhas exercised the-buyont, It shall remain effective for a designdted
calendar year vinless fescinded ag sef foith balow.

{g) Hach Braployse whe: exercises the heulih insurance buyent ghall ba paid $1 ;250,00 for an
individual plan, end $2,500.00 fer & family plat for the. health nsurance plans available
purstiant to this Agreement. :

(1} Payment shall bo made betwgen Devombor 1¥ and Detember 15" af each year for the

eurrent yeat: Ifan Employes leaves County smployment befbue December 15", 4w shiall |

téeelvea Migont payhiont pro-fited an 4 Taonthly basis for the apprapiiate perfod.

(&) A oriplayes whe has-gleted the health insuratics buiybufrriay rescind that elestion by
presenting writton:proof of loss of health insutance:coverage fo the county, The .
Briployee shall be eligible to apply for-enrollment in an appropeiate healfh insuranece plan
subject to'the: presceibed walling period and the applleable hiealth. insurante contifbution
tate for that Biployee, ‘Ttie Egnployes stiall not be eligible far ary bufrout, payment for
that year,

(1) Employees who:¢lect this: buyout amd subsequeritly 1gtive; shall have their buyout
payierits plo-rated b a oithly basis fof the Swient youm. Retitees al'b'ﬁ'at,alig_@biei.fgr
the hityout, Ass presont practies, ar Rouplqyee must havé beert eolled in 4 Copity
tenlth fnsurance plan onthe-dateof tetivement to be gligible for Retires Health insurance-
Aaffele VI, Seofion 2. '

. ARTICLEIX
Right £o Udion Represeuntation.

14




s et =S

v e e e

& Frgaining vpit retber shall b entitled 1o sequest unien rapresen’taﬁnn whe. they &Ee the
-potential suiyject of disciplihe.and in accokdancs Swith this provisions ofthe Taylol Lave.

ARTICIA X
iscellangous

Seetfon 1. ,C.ur’taﬂment-of Selwiaaa; szh'{mﬁz;.g Ont
&) Curtailment ol Services. In the eventThe Connty depides it 5 negessaly to cinttail the

seryides of Bmiployesss fowdll ﬁegpftigte {hrg inappot’ i such-cartaliment.

) Contracting Ut "The County will et exsicise Hs.alght to-confract woke ottt ifthe.
voslt af conitactiog ot jethe tayotior ischitige of them Sxtisting Baployeos- THoweves,
1 fhe.County Astetinings & s & peed o goniract aut services fuat would eanse the layoff

of Bniployees, the Gouniy o fho Tigion will discuss suoh contrectiog ontin ovder 0
atteropt ‘o resolve thiesissue mutual Iyr,-and, yropbually agpecdsthe County may procesd

with snch confracting oub o

Goction 2, DelertEd {lonipensation

A plan for Bpiplogef participationina deferted eompengation: Program. has beelr
ostablished by the Coqoly in acgordance ith, znd subject to: all necessasy prscedai:és and:
approvals required by federal aiid stateagenties. THE plan shall be admrinisteied by the Fianee
Tepattoiht apgokdig to thatules andufe;giiiaﬁoﬁs piesdﬁt‘fe:d By the Stats: of Nesy York.

Sention 3 Diveck Heposth
(a) The Conity providos.a Papstiess Difeat D aptislt progésdyrall prplayoes:
Bapk empldye® vayst elect Pqui‘.less;ﬁirectl)@pﬁsit_qf thel" emi.ﬁe_.l_ifét'pa)?cbpﬁk. Funds
il be avatiabfe fiugeh dedignated gecotnt fhtough ACH on, edch pey dafe. Hian over of
e paympnt OCOWE s-will be corrected inthe nexlpagobook.

(k) Bmployees will.be ﬁés‘g@n@iblb oy By baink elialges as 2 yesylt of insuffidert fusids tir
fae tranpfey of fiine 8.

(cf Changgs fo-2 I fously eTeoted ditget deposttoption may bo made at anyme. The
changs wilk e efflechive witha tWO (2) phytoll oycles. : ’

Segton 4 Fleg Rans , _ , )

(@) Medical Plan Rrexdivin Convetsiont  The Clownty will dto-entoll Briployess who

-an’mi’_b&;tgft_pwawd thely healih fnsurance coverage to pto coss-the earfributioh i1 A predax

Dasis, Rmplogess st submit & wiitten tequest to fhe Risk Menagement Degaﬁmeﬁt
o, thirty days-of deis of hits, £ (RAETINE event pr the apon. enzollmeat pezind(s) to
ot out of the progiai i theh Prodess crnfributions, as postIa. dedngtions pospant to
shie Tnteimal Reusilie Qepviceralodand ropulations. o .

h) Metilcal Exponse, cimbipsement Plan; ey Clounty “will offer a flexibic spinding plan to
Fmployess. The flexible sg,enéiﬁgr plan My be used 1o pifset gu,aﬁﬁyiﬂg nomreibabursed
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ninedical expensey UY allowing Bmplgyees to defel ar convert a portion of their earnings
ona pre-tax basis Info separdfe Spendiiig dcpountstp fund allowable inedigal experises,

(c). Dependesit Cate Spadiiifs Account Plan: The contity will offor a fexible spending plan

to- Employees. The flexible spending plan'may bé nsed to offset gualified expenses, for
glder cate, handicapped care and depehident care expenses' by allowing Bmployees o
defer or convert a portien of thelr eamings om a predax basis info spafe spending
accounts fo fund allowable expenses.

(). Plan eligibilityand enrollmiont deadlines are subject to canfer and logal requiretnents.

Beetion 8 Appointents; Promutions, Denotfony, Re-Allocation, Relustatement
1. Mew hives tp #ig Coutity — Salany appointments can he. made in 1% cuattile: of the salary

grade 1ange with Deparfmient. Head apptoval, fn 2" griastile -with approvsl of fiie
Execntivé. Office, and appointmept beyond mid-palnt will requite appwoval by the
Leglslatore. '

Pyontotions: ‘ |
(a) Wrappraisal oy t9 promotiof reflects 3 Bffestive perfirmanes; appointthont will be

timde at minirdum or néw rade oremployee will feeelve 4 5%.inciease, whichever is

lsighen,.er
(b) If appraisal priex to progaoiien reflevts 4 Highly Effective or 5. Ontstandfing Bmployes

pei,f.mmnqei :aﬁp cintment will b made af minimue of new grads or employee will: .
1%

weeivg a 6-10% inerease, whithever 1y higher: Selection of percentage. shall he at
Depariment Head digorotion based on employee’s. abilities and qualificatipns.

(e} If the pr'or_h@ﬁoﬁ forranta, when added 15 employes’s cartent salaty, biings the salaty
above mid-poit i the seils, e salaiy miist be apptoved by the Coufity Bxecutive, -

() With, té approval of the Deépdetient Haad, Froﬁigﬁ@pﬁlﬁglgﬁi&'s may ba established
within the first quartile, tp to themidpolntwith Bxéettive Otfice approval.

Demotion: 15 n chahge In ffis tifle-to  lower designated saldry giade, o
() To a pesition in DSA previously held, of to whifth the eiployee: f5 eligiblé for

" reinstateient, thiynew salary will be.the-higher of:

4, Tho silary doat hold, austed for iy COLA pwaadd wich effeoted e
shlary schediils, o

B The same-relative position in thesalary svalé:

(). To a-position.in"DSA. net-previcusly held ’Eﬁy the employee the new salary will be.fle
samé felafive position in the new salayy scale: '

- Re-Alloeation’ Isa changé i dssigned salaty gradaford pesition. o

() For a downward re-slloeaiton of salary grade, emuployess:will be plived in the sainé

velgitye posifion in the new scale ag their placoment In the previousfoueent. For

; ‘amfle, if selary is midpoint of grade AG dand wes. reallocaled to AR, the salavy
wonld e mid-point A,
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(b} For an upward xﬁéalldﬁaﬁidﬁ,of salgry grade, engployecs will Taye.thelr salay atjusted
by the-paradgiers GF the profetion forranils aboie, ' '

5. Reinstatenent: THe salaty Tor o rejnstated eraploges will be fhe employes’s rovious
salaty pr spbjeet 10 fhe approval IANEES For a hew hite 83 desertbed jn 1 abave:
ARTICTE XL .
Labox Managesnerit Commitiee

stabligh 4 labor gahagennt comnifieg 1o iseuss ongoinglabor welations

Ty, pafics agred 10 BRADY NAperck :
xspés. Thp Crminities shdll consist of fhigee: (?:) menibets apppixlfed} by The Union, v thres {3)

‘members appol ted by the County.
The Comtpiies shatl meet on-an:*as aseded” basis at-tho sogdst.of ciitior patty. Fither patty
- ghall have the vight to couvene the. Comipittes 1o LS than ene time per manth, except wpoL
congent of the other pariy. )
A wiitten wgends shall be prepared BY and provi
husiness days priot 10 themneeting.

id 1o the other, ity nd Yatet thati, thiide 4)

_ARTICLEXIT
Cillectini ofDues

ampership Jues- 2 UGpon: the vyritten puith rizaiion of -the emplQyse concerned .afd tilless the
@mpzipyag.sgb&f:guegﬂy veyikes ol vyrittent authortzation, iho Fraplayes shall. deduel
méiabeiship. dues fram {he sngt@ye@s‘ bisekly: pay i fhe amoynts corfified 1o by the.
‘Adsotiatiorl, ‘The: amounts i dedusted shall e forwarded 1o fhie Astppiatiof atis ular Jrtervals:

rThe Unio.will providean ‘npitated ues ioheduite. 1o Tl Reontces eack Joat.

Ageney Shop - The Employet agrees, fn: -aceordance with Section =083 {by of flig Publie.
Bipployess' Faly: Broployment A, to deduch from, The selary of an employee whe is #ot. 2
einber of fhe Assoolation, bub Ziho i tepresented by the Associafion, for thel pUrpOst of
collaciive tegotiation Al Apenéy Shop feo iit g aifiount sguigalent; to e aouit of dnes
piyable by o migmabel o ihe Agsopiation, povided el e dssoctation batablish atd figafitain,
sprocetue previding tor thevéfimd to any pmployes ‘depnanding the yetiin of B0 part of sueh.
Agangy- Shop Fee i agooydance wiihe gppﬁoahle {aw Deductions — The Goutity ageees-i0 ke
payroll deductions 1o Thnion sponsore proprams and ofber deduefipng-ag MY bﬁ:@guthoiizeﬂ by

B mployee and. Wil fhe Loguty e renogablyccapably OF Tnaleigs

Hold Hirmless The Cotinty shall 1ot be Huble to d@ijl mployes for Ay deduption medé
syt o tais Seotiop. The o npteed to saveand hold U oty haomlass, dnoludmg togal,
fems and pilieg yeasoniable gnd uscessary CRPEASES, aggiustall claim whatspever atlslhg ot of {ho.
decliotians 4w tipngmifttal of & iy Fees, repardleas of e Forpm,
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ARTICLE XHI
Grieviice Procedure

Sectipn 1, Defluitfons
As used heyein, the following terms shall have the following meabings:

l {a) *Crieyant” shall mmean an Bmployee or the Union alleging a grievance

(b) "Crievanee" means, éxcept-when an aljsenate vemedy eprovided by law, a.claimed
violafien, misinterpretation, orinisapplication of thetéxms afthis Agresmft; the fights claimed
therenndez, dxoept thet decisions regarding reclassification or reallodation, shalf not be subjéct fo
the grievence e adufe,

(¢) “Tomediate Supervisor” shall mean the Employee.or Oflicer who the grisyant veporfs 1o

(d) "Dep‘é;'tmeﬁﬁéad” shall mean eitherthe Comnty Atigrtey or Publio Defender as the case
may be. .

(e) "Deoiston’shall mean the recommendation emuling'pﬁ,;br'di"spési'ﬂoh of & grievance
made by the inimedtate supervisor, Depaitment Head of thé County Exeoutive,

(f) “Days" shall mem‘; all days other-than Satmdays, Sundays, and legal helidays.,
Saturdays, Sundays and legal holidays shall be sxcluded in computing the number of days within

ahich zction must be taken or.notice ghvin srithin the terdy af this:Section,
() “In.gnitthg™ ot “filifg” ndy include e-mafling. .

Section & STAGE 1 _ o .

(ay The piievant most présent his/her grievance at Stage T, in waiting, to his immediate.
supervisor, within2D days sfior the grovhds forthe grievaned ocour;or the grievance shiall
betlesmed time-hatred and shall be rejested. T the case where the grounds-fop ther
mlevanee ato continuing, relief may be applied refioactively unly for 20 working days
priorto the.commencement of thegrievance. Within 10 days.after presentation of the
pisvarics, the dinimedinte supseviscr shiall rebderhis/hek decision i walthip to the
gufsvent of representative. The peartics shell mees wlthin fen {10) days of the filing'of the
grievance. Tthe griovance fs notxesolved at the meeting, the immediate supervisor shall
render a decision 10 duys after fhe mesting,

(B) The gtievance shall consist ofia wititton statement signed by flwe grievantcontpining the
nape of the priovant(s), the spevifiv-article of-this agresment-alleged, to bg, vidlated aud a
cangise statetient of the nature of thy prievatics, the facts related fo it, ineluding, withont
Tmitation, the-date that ft arose: A copy of the gevanse shall be filed by the Cirievant.
with- the designee of the Départment of Hurnan Résourees. :

Sectlon3, Stage 2 STAGEZ..
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e ot ——

T¢ the grievant is.ol satisficd with the detezomnation or_f—fhg inmediate syperyisor, the gricvand
108Ys ittt five: (5) s shereaftef, appeal tﬁe‘de‘temﬁnatigﬁ 1f the Department Head (1f
amﬂinabi‘@;. Within 10 days afled fhe. prosentalion of-thig: prieyance, 1his Department Head shiall

- make-a detepmination 10 wiiting to the grievatt and the grievant’s represoniative. -

Seotion 4¢ Stage 3 STAGHE3

Seetion 5, Stage § STAGE

&y

(i) The gricvatt way appeal the Jeterminatton.of tha Dépatment lead-within £ ) days affer

auch deterpinatioth The appeal shall bs taken by’ subaiitting to- County Faevutive or

desigrics, yifbé copY tq the designes of the Department ot Frman Resoutees & warttten.
statementsighed b ihe Assoofation. . ’

G “The Cotsfy Wyeiutive ey 'fie'q_ués’t s Depirxtment Tiead o sabrodt within 10-days '
gt statement of facty,and the origitigl ol & fiue cbpy of agy other veeord of doonment.

ygerd by the Depa:;tmen’é Headin making hisfher decision,,

(&) The Cowity Tesutive or designée. shaill hold &g swithin 10 dayyafien fereiving the
written roquest fop (EIGH: ‘o shiall ghya at least 5 day's ndtice I viritihe.of the Hme atid
plans of sach hearirig to fhio griovant aridh fhe Gufegrant’s representalives i anys the
Depavtment Feoad, and the Clopnmissioney of Hnman Tesontess, all of whom. shall be
-entitled to be present at the hearing.. .

(d) The yearingmay be-adiod i from, fine ta tine bY s Connity Bxeonfive for e total

" gffo fore t_h_a,n‘iq dags, orby mytnal conagnt of the ;;mﬁ‘ess._
() Tho Coury Pscutive shall not 6 bound by the formhl jules of oyidesce.

@y The Couaty ‘Bxeentive.shall make K fopoft i yriting within 10 days atter the clesn
o the hearing. Hle shal s pimeditely file his vepoit and sendd o, copy of the same to he
Assouiation; the Conmmissionet of Fhaman Resouuees, ghd the Depattmedt Head of the

gilevittg’s yeptesentaiive, ¥ sy The rep ot shiafl nolisde 4 Stateniedt of thi, Cotety

Toccoritive's fnding of fact, onell sonsemd doteimination.

4
IFbe Associgfion & dhssatisted with the decistors of the Counly Hthoritive, the Associafioh
may, vithin20 wouldng.deys alter repeying the deteriination, refer the piteyance 10
arbitration by flig o vrittors despand for arbiteatipn with thp Copmissioner oF Hugiah
Resaices and this, Covnty Alormeé Asbittatlonndsr thig segtion:shall be referted to-one

S M

_ofihe afittars, wio shall serve inotation u the order named ageording 10 the precedurs
belgws ' :

Dexls Caanpafd

dngila Cale

Toward Fdgloan

Monty Klein
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(b) When a demand for arbitvation has been filed with the County, répresentatives uf the
" patties shall confact the eyt drbitrator scheduled to serve in oider fo Artange a heming
date, The parties have the opfion of comtacting {H¢ mekt arblivator in the event the
seleoted arbitratorcannot provide z date within 60 calenday days,

Section 6. The Arbitration Process . ,
&) "The arbitrator’s decision will be in writing and will set forth, hig/her findings, yeasoning -
and coriclugiorts ot the issue submmitted, The arbfafion. sward must berendered within 30
dalendar days after the close ofthe hearing unlesy otherwise mutually-agreed.to by the

. parties., "The abitiator shall be without power o anthority tormake any decision which
‘tequives the commission of:an act prohibited by law or vihich s in viblatton of fhe torms of
this-Agreement, The aifbifrator shall have'no powst fo #fter, add to or'detract fom fhe.
provisions of this Agfeement, the decigion of fhe abitrator shall be Final and binting upon
bath partic. ) : .

(b). The cost forthe services of the aibifrator shall b borde equally betwaen the-Cotmty-dnd
the Assaciation, Any other exponses, ineIudirig, buj ot Hntited fo the Présentation of
wittiesses, shall be paid hy the.party Tourring the same:

¢

Section 7, Waivers and Txtinsions of Time for '})i?,x:li;ﬁ'ibn.anﬁ Hearings
Th tirhe Hinitations for presentativn sind resolution of grisvances-as provided herefi may bs
whived, of extended by mariuil agrsoment, In wiiting, of the parties involved:

ARTICLE X1V
Tmpletnentation

IT 13 AGREED BY AND-BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS — AGREEMENT REQUIRING LEGISLATIVE, ACTION TO PERMIT
IMPLEMENTATION BY AMENDMENI' OF LAW OR BY PROVIDING THE
ADDITIONAL FONDS THEREFOR, SHALL NOT BRCOME ERRECTIVE UNTIL, THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL, _ E

Noi-Diserinination. :
“The Cotmty and the Union shall eatry ont tht obligations wriderthis contrast ina
‘manner. which witl.be fait and impartiaf to all Buployess and shallnet discriminate against atiy
Employee by reason ofage, sex, ruse, creed, solo; natlonal. Gsigin, disability, marital statiis or
arost resprds,

ARTICLE XV
' Savingy Clause o

JFany part hereof or any provisions hersin contained be rendeed or dédlated ilfe gal or an.
unfairlabor praetice by reason of Any -existing.or subsequently ehigeted Iegislation or by any
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deotegof & cﬁimt:é?'f eontpietent jirisdiction ot by-fth@dqéisibh of any anthotized :"goymmm'f?}i’tal
agency, ol tvalittation of sugh plrt or, potsfors of his Agreemefit sfiall got Tnvatidate the
remaintng pottiohs {hereot, 1t being uhderstood that the remalming patts or portions ghiptl rernain

i1 Furll: foroe and effect-

ARTICLE XYL
Scope

The partics agknovwledge that durfhg the negotiations widdh preceded {his Agresment
each hatt the unlizaited tight and opporinnity iormgke dentands atd, preposals with apspeet to any
smbject.or maties, énd’;ha-ﬁ {he lmdgfstaﬁdiﬁ gk ahd aprecmonts aiived at by the parties-afior the

.. ggerciss of that gt and.oppottanity 4o set:forfl in his Agtepment, T his Agrorett, including
- i appena:‘rﬁes. attached heretd, conclndesall eoligetive Bt ining betweeh {he pattiss duing the

term thereof, and consiitutes the sole, entire and existing agrocme 4 betwoen the paities hereto,.

and gupersedes all-pripy agroemients: and tndertakings,. osal gnd wiltteny express of bnplied,or

praciioss, otwien the Couity and the Uhiton of the Braployees it vepresenis, and-&xpresed all

Sbligations and esiictions inipgsed on cach s the. fespedtive paitics i 18 a8
Duzgiion

‘Bxoept 88 stheriwiseproyided hegtin, this Agtasmeni ¢hall be Joly 1,2016 fingugh Decembel 31,
2019. T

w WITNESS WHERECE, the pattics have-¢Xe cnted fils Afredmeiit as of the.date-fiust

above wikiten.

COUNTYOR DYTCHEES DUTCHESS STAYE ASSOCIATION
BY; ,-.—-—-*-“—'_—'__"W_—»—_-——_‘ - B By:‘
Tarcis 4. Molinare, Coundy Txeeutlve James Xl Prevident

Al




Appendix A

JOB TITLES
GRADE: TITLE:
AD Avtaignment Attorney — Public Defender’s Office
AR Assistant County Atlorhey:
AR . Assistant Connty Attetney—Dept of Community and Family Services
AB Assistant Publie Defender
AG Semior Asststant Courity Attordey
AG Senior Assistant County Adtorney—Dept of Comupnmity apd Family Se1 vices
AG Senior Assistant Publie Defender

22
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Appendiz B
Salary Rauges

Assoma’aon 2011 Salary Ranges '
Fourth Guartile ]
ek |

Pytcliess Sttt

Thm%l Quartile.

59;931
65,590

M
rra

t:;aufm <201 Salary Ranges

Third Quariile

107,366

v 1L

Du’c@hé‘és siaff Assg Increase: 0.00%
First Qﬂarﬁ!é

_Féu’i’t!:i puartile

Semnd‘ Quariile i
l\'.ﬁ.i.ﬂ

80,16%
| | 990,008

78;918 82,280

puichess S"‘zaff Assomation 2013 Saiary Ranges mcrease. 0,00% :

T emardile |
Seccmd Quarfile

66,500 | 73,315

n - 2014 Salary Ranges {nt;,l:aasé: 2,00%

Seccmd Quérfi!a W Third Qudrtile

67,922 74,843 :
ggory | 92454 2,454
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Duichess Staff Association - 2015 Salary Ranges. Increase:  2,00%
Grade Fivst Quartile Sécend Quartile Third Quartite, Fé‘drth_Q;;arti'lg
Min Max Min \ES Win. M Min Max
AD | 56,046 | 62,404 | | 62,404 | 68,761 68761 | 75120 | | 75,120 | 8L,477 |
AE 152,222 | 89,280 | | 69,280 | 76,340 | | 76,340 | 83,395 | | s3m09 | uban9
"AG | 76904 | 85604 | | 85,604 94308 | | 99,303 | 103,008 | | 108,003 | 1,708
Dutchess Staff Association - 2016 Salary Ranges ricrease:  2.00%
Effective 7/1/2016
Grade Fifst Qudrtila Second Q{iarti_!‘e Thivd Quartile Féu_r‘th Quiartilte
T Min Max MIh [ Mak Min | Max it WMiax
AR | 5Ai67 | 63,652 '6&,@552 70,137 70,187 | 76,622 76,622 | 83,106
AE | B3466 | 70,665 | | 70,666 | 77,867 | | 77,867 | 85,067 85,067 | 92,768
AG_ | %8442 | BZSI6 | | 87,316 | 96,189 96,489 | 105,063 105,063 | 113,937 |-
butchess Staff Association <2017 Salary, Ranges lricrease:  2.00%

Third Quartile

24

Grade ' First Quartiie Second Quart{!.e Thi Fourth Quariile
! WIin Max | | Min Mak N, N&x Wity Max
AD | 58,310 | 64,975 | | 54926 | 71539 71,539 | 78,155 78,155 | 84,768
AE | 4738 | 72079 | | va070 | 70404 7942 | 86769 | | sezés | ba1s
AG | 80,011 | 89,062 [ | 89,062 | BRIIZ 98,143 | 107,464 | | 107,164 | 116,218
Dutchess Staff Association -2018 Salary Ranges Increase:  2,00%
Grade First Quariile S_gjcund"bli:}grt-ﬂg Third Quartlie - Feurth Quarilla
Min Max 1 Min Widx Mik Miak i e
AB | sp476 | e62on | | eg224 | vasvo || memo | a7 79,748 | 86,464
AF | B6,080 | 73590 | | 7352 | w1012 81,012 | 88,504 88,504 | 95996
AG | 81511 | 90;843 | | 90,843 | 100,075 | | 100,075 | 409,307 | | 109,307 | 118541




Dutchess Staff Association - 2019 Salary Ranges

] .
Second Quartiie _| Thikdl Quartilé | Fousth Quarilld
il " Mk, d

Fist quartile |
Win | Max
66,666 | 67,509
67,351 | 1991

-@rade

AR
AE

AG | 83D44 | 92660

A

|| 92,660

102,077

A3

82,633 |

iin

| 82,633

-

| dnnes

81,312
80,274

Increase:  2.00%
" rourth Quattls |

114,893 120,911




Appendix Cr
ARRAYGRMENT ATTORNEYS
The following list is based on a two positien Artaigninent Adforney model.

Work Weel; Weekends: 2 shifts, each day, Saturday, and Sunday for a total of 4 shifts per
weekend, .

Weekdays: 1 shiff, bach day, Monday through Priday for 4 fotal of 5 shifls,

Standard work week: 9 shifts per wesky approiirdtely 469 total shifts per'year.

2.0t 9:00 AN

Compensation: Wosks every ethér week. Effectiye July 1 2018, each amployes will
ka approxitoately 234 shifts pee yea1 4t the 1tate pef shift mdlg.ated below:

Woear: ais perShift:

2011 $250
2012 §250
2013 $as0
2004 $255
2015 §760
2015 ° $365
2017 $270.
2018 $276
2016 $281

Bmpleyees may cover for each other s full shifis as needed, In emergency situations only, where
an erployeeis vnable to finish the covetage of.an ass:gned shift, the shift dompensation will be
piro-tated for sach eniployee based &1 gefual fime on call,

Tf a two week prieptation period isrequired by the Public Defender to, be familiar with the gourts
in the County, then the employee will be paid. a tindrem hourly salaty of AD (which is. the
siinttanm tafé.of AD divided by full-time voile lioufs (1870 hours}jrafid work & Méndajr ﬂnough
Friday, 9 am, 10-5 poon. work wesk,

Trolidays: When an employce is. gssigned o -coven a. shift that Talls en the actual recagnized

holiday; the emplayee will bé paid an additionsl $100 for that shiff,
26

‘Shifs begin week 1 Monday at 5:00 P and erids the following Monfay of Week




ey

Merit Tnoreases: Taelipible for tretit increases, but subject fo anrual perfnmance appraisal.

personal Jury Duiys o pay of 1eﬁVQ’SOﬂf€l‘)lEd upon them.

Tongevity: Toeh gible for longevity: paymnts

I’ers,t;ﬁ_aﬁ Time: No Personal Timg

Stels, Time: o Sick Time

asstion: Mo Vacition "Tiitie

Bereavements No Bereavemet Leaye

Meal Allowmnees & Mileages No iaeal allgwirices o rileaps duing shift

Reimpurseinons: No rejmbm',semea’c for attending: mandatory menithly. meetings

2
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MEMORANDUM OF AGREEMINT
BY AND BETWEEN
THE COUNTY OF PUTCHESS
ATD
THE DUTCHESS STATY @sﬂﬂﬁi&w DSA)
NYSUT, AT, NEA, ATL-CIO ‘

* {T 1§ HPRERY STIPULATED AND ACGREED TO BY ANDN BETWEEN THE
COUNTY OF DUTCHESS AND THE DSA AS FOLLOWS: '

I, The negotisfing feqms for the County of Dufchess, and the. Dutchess Staff

Association (DSA) have negoliated & piopesed Collective. Bupainthg. Apfeonient fogardig the

fesms and conditions of emplyyinent -for the bargainbng wndt for the years 2016 ﬂ*zmugﬁ 2019;,

which is attached heyeio and mude# part hereof, and

9. This proposed Collectivé Baigainlng Agreemcht réprostins the fufl tniderytanding:
of‘the partiss a5 to the terms and, conditions of »emplloymeni' for fhe mambers of DSA, and s
effect shall be subjeet fo approval by theDuichess Couuly Tegislature,

Pateds August el 20616 . COUNTY OF DUTCHESS

Datpd; August 25,2016 DUTCHESS COUNTY SEATD ASSOCIATION
N4
BY/QM (.,u” ; ( '
: '\{agfs& Hill, President

Flle p-1501




